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	 Individual reflection on the co-management of the team work.
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	Excellent response to Question 1 of the reflection:

What have I done in this team work to develop the social and learning experiences of my fellow team members that they most value in me?

The reflective response provides specific examples of vigilance for, and assistance to, other (unnamed) team members in relation to both their social and learning experiences of the team work.   Overall, it demonstrates an excellent understanding, and enactment of, the core principles of compassionate communications for the team’s overall wellbeing and progress on task. 
	
	
	
	
	
	Little or no evidence is offered of an understanding of the core principles of compassionate communications in team work.  Examples may be superficial and/or generic and so do not demonstrate close observation of the team, nor opportunities taken to enhance the social wellbeing and/or learning needs of others. 

	Excellent response to Question 2 of the reflection:

What have my fellow team members done to enhance my social and learning experiences of this team work that I most value in them?

The reflective response provides specific examples of noticing what opportunities are taken by other (unnamed) team members to enhance the respondent’s own social and learning experiences of the team work.   Overall, it demonstrates close observation and understanding of the core principles of compassionately run team work.
	
	
	
	
	
	Little or no evidence is offered of:  close observation for and identification of, efforts made by other (unnamed) team members to enhance the respondent’s own social and learning experiences in the team work.  Examples given may be superficial and/or generic and so do not demonstrate enough understanding of the core principles - including vigilance - of compassionately run teams.  
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